EICC sub- . Resolution time
Color Requirement
categroy [months]

A: LABOR% T

Freely Chosen Employment 5 Hi b2 T 1&

A1.1 --The facility does not use any type of forced, prison, indentured, or bonded labor. T.) % %5 FIAEAAI 50 . Wiz, ANEBAa R & 157 T 1

A1.2 Orange  -Workers are not required to pay a deposit upon being hired. BEEE 7 1, T AAS FHASHEART B4R IIE 4> 3

A13 Orange -The facility does not withhold w‘orkers\’ government-issued identification (passports or work permits) upon hire. .\ — B4 &/, TJ A&HfnT A 3
PAEARTBUR RAT BUEAE (B B e CAE VR AT iR

A14 Orange  -labor contracts are signed with the workers where legally required. 11 T A\ 2% 5 76 Hh &7 B 3K f) &[] 3

A5 Orange -The facility assures that its workers are free to enter anq exit the\facility and housing during their non-work hours except as required by law. T.) 7 1. 3
NAEJE FFERF AT L T, B i e e R -

A6 SR The facility assures Lhat its workers are free to quit their job and leave upon reasonable notice, with no penalty. T.) A & T. \— E.45 & ) &na] A 3
H 2 TAERMET, BAEIEK

A1.7 Yellow  Workers are free to choose and use external medical facilities. T A FJ LA & /1 356 3316 B A% FH AR 2597 & TR 6

A1.8 Yellow  Workers are allowed access to basic liberties. 53 T 70 ¥4 3£ A H H 6

Child labor avoidance /young worker management = T[54 R THH
A2.1 -Workers working at the facility are equal to or above the minimum legal age. i N 571 T AR A 205 T 5K T 24 M )T 58 I B /NS 1
2 S -The facility reviews, validates and keeps on file legal proof of age documentation upon hire for all potential workers. ZEREH B T.HT, T.) £t I6iF 3

I HLOR B AT 15 5 58 ) ) A e ST A
-The facility restricts the type of work performed and number of hours for workers under the age of 18 (such as a limit to the hours they can work or whether
A2.3 Orange | or not they can work with hazardous chemicals). T.) <> [Ri1825 LR 52 T TARFI EHERS[A] (5 FRAIMAbAM TAR R[], AE AT E S AE ks 3

277 TH TAF)
A2.4 Yellow  -The facility has a procedure to respond to discovery of workers below the legal age. T.) #H —E/F, — B RKIR THRER /N THUERER 6
A2E Vellow -the facility considers access to basic educational needs for workers below the age for compulsory education. X F-H&e/NF TAEEERS A 51 T, 2% & Ath 6
' B2 LB HE.
A2.6 Yellow  -the facility have a clear programme for hiring, training, and promoting apprentices. % - I, Il 25 &+ 244, L] 2 — MG WiRE 7. 6
Working hours T.{E ]
A3.1 --Workers are provided with at least one (1) day off per every seven (7) days on average. V1342 A —KIKE 1
A3.2 Orange -The required average hours in a work week, including overtime, over the last 12 months at this facility does not exceed 60 hours. 7Eit 21 2 MH 3
' B, BAEINTAERE, Syt SRAREL 6 0 /b
A3.3 Orange - The facility keeps reliable records of workers’ standard and overtime hours. -] ¢ & T AIAZHE K B s F] ) ] 5890 % 3
A3.4 Orange - Workers are allowed legally mandated breaks. 53 T /& 75 552 24 3 () A K 2. 3
A3.5 Orange  -The facility has a written procedure in place to determine, manage and control overtime. ) A4 1 KR TR v g, & BRI YL 7] 3
A3.6 Yellow  -legal working hours and facility working hours communicated to all workers. £v2% ) A/ B 18] A0 i BIE B 18] 25 2% AT AT /) B3 R €. 6
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R
A4 1 Orange  -legal compensation for regular hours is paid to all workers. FiT 45 & L [ 1E & L {E B [8] &R RE £5 2147 1) 5 M 3
A4.2 Orange  -The overtime wage is calculated and paid at the premium as legally required. HIFT T 75 2 AR F V2400 B SR S AR AT Fr . 3
A4.3 Orange  -There are no delays or withholding of payments to workers. A 754 & B 114 51 T. T %% . 3
A4 .4 Orange  Disciplinary wage deductions are not permitted. & 51 T B0 L %8 & A FL LR (). 3
A45 Orange | -Deductions or withholdings are calculated correctly. 1154 #H B 1145 fig HE R 514 3
ALE Orange -If the iacility employs contract worke‘rs, thg contract workers receive legally mandated benefits in addition to their wages. — HEJg H &R L., & [F 3
ANNZGBR TR, EETRUE 3.
ALT Yellow -Deductions or withholdings are submitted to the appropriate government agency within the time frame specified in the applicable local labor law. 7£ 24k 6
FHN R 25 BNV BRI TRISE BN, K BR800 52 45 AH K B IE AL
Humane Treatment A tEXt4%
ABA -There is no evidence of (sexual) abuse, corporal punishment, physical coercion occurring at the facility. A fCVFEN R A (HERD 455, K1, 1
' TR EREARITAN.
AB.2 e -There is no evjdence of (Sfaxual) harassmtint, mental coercion, verbal abuse or intimidation occurring at the facility. AN R FE L&A (1) BRI, 3
FEMER, SEASERITEARITA
A53 S -the facility provides workers with written rules and regulations regarding disciplinary procedures. fiMb 4Rt 53 T4 56 15 TR FE R AH 5¢ 1511 5 1 3 2 3
il
A5.4 Orange  -the disciplinary procedures are humane. 7 i F2 /7 /& NIE . 3
A5.5 Orange | -disciplinary actions are tracked and consistent with the procedures. & 547 N AE B I H 5 FF R EF— 3. 3
A5.6 Orange -the facility have procedures to investigate report§ and, if appropri‘ate, to disciiplirle‘thog,e that‘c‘;ommit acts of harsh or inhumane treatment against workers. 3
LA R ARG Ak ty, 25 v] DA, B E IR LL i B T 21587 188 w47 2 AN N TE I 17 -
A5.7 Orange  -managers and supervisors are trained on appropriate disciplinary measures. 253 7 55 #\ N #2252 4 5% 4038 FE 0052 R RGBS 3
A5.8 Orange  workers permitted time off when ill or for maternity. 84 5% 5% R B IR . 3
Non-discrimination A~ 5457
- There is no evidence of discrimination based on grounds of race, color, age, gender, sexual orientation, ethnicity, disability, pregnancy, religion, political
AB.1 affiliation, union membership or marital status. ANAF{EATARI G EFIE, BR, e, PR, MEWim, 7R, W4, SZEEM, BUREL 1
B, LR, FEEHAT BARRAT .
AB.2 Orange -Facility has written policies that ban discrimination. MV S A5 A5 5% AR A A ) 5 T B 3
Freedom of association Z£ & H H
AT7.1 -The facility respects the legal rights of workers for free association. i MV 3 2 5 53 T. [ H1 4 € (1) A28 7. 1
A7.2 - There is no evidence of unequal treatment between employee representative(s) and other workers. 7£ Jig G AR A H e G2 T2 [l A5G AP 1. 1
A73 Orange -there are procedures and opportunities for workers to communicate openly with management regarding working conditions. 72 T4 ¥4 % 54 5% T.1¢ 3

SEATE BN, AR LA T 8 TR R AR DO 2 B SC
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B: HEALTH AND SAFETY {g& giBd 2z 4

Occupational Safety B T. 224
B1.1 the facility effectively controls wgrker exposures to safety hazards (e.g. electrical shock hazards, forklifts, air quality, etc.). £V N A Rt i) 22 4= i 2R 1) 1
' Bon(nm ke, X%, FARES)
B1.2 S trh_e facility implemented programs to identify, evaluate and control worker exposure to safety hazards. SMVNHATIRA], TPAL, 26 22 4 e B L 3
.
B13 Yellow worker interviews reveal that production workers have a basic Enderstanding of the workplace safety hazards, hazard control programs and safe work 6
' procedures. M5 i TIHIR A T A OC R T TAEMRR 22 bl HRE e 2 TAERERREANR.
B1.4 Yellow  workers are not being disciplined for raising safety concerns. 7E$& 245 INENIJT 1, 51 T ARSZ FIFEA. 6
Emergency Preparedness 5 ‘a1 Vi & £
B2 4 the facility's program of emergency evacuation drills is adequate. T.) ) 2 22 & I L 25 B 1. 1
B2 1 the facility adequately identified the likely types of emergencies that could affect the site and_implementfed appropriate preparedness and response programs 1
to address them. T.J 3 R UERFVE K IX BRI [ B i i, RS SR 37 I AN PRAT 18 14 PR 7 % RS MR e 158 T 4 A AT
B2.2 fire detection and suppression systems are adequate for the nature of the facility's operations . K JJRIFTE K R Gt 72 a2 PAEAT— M ) 3 AE. 1
B23 Emergency exits, aisles and stairways are adequate in number and location, readily accessible, and properly maintained. [ &t [, JHIE, EELTEEL 1
' 2 LA AR AN T /D
B25 the facility have an adequate set of written emergency respoqse plans and procedures in the event of a release of a chemical or material which could pose a 1
' hazard to the environment. WIH ¥ IRETA FH Y ERERVEE KRy, T 20F —8 N 207 1 B S THRIFIRE
826 Vellow e worker interviews confirm that there has been an emergency evacuation drill for all work areas and shifts in the last 12 months. 54 TR A R AR 6
' TAEM X E R 2malgk, HPureb 1 24H
the worker interviews reveal that workers know what to do in the event of a fire or other emergency situation. &3 T [Hj 20\ 7~ B T 038 i 9B L& 5 4k B
B2.7 Yellow . 6
HeEfahUEs.
B28 Yellow workers involved in the control, clean-up and disposal of hazardous materials receive regular training on emergency response plans and actions. &1 T.7E 6
' P BBl Cals) BRI E, MayEhliGr b faia sk
Occupational Injury and lliness 553518 & B IR
B3 1 i If there were work-related injuries in the past three years, the_ facility difﬂ p(?rform investigationi to determine root cause(s) and implement corrective 3
actions. WIRAER 2 3 NN T, TRMESIT A, e RA SRR MHAT e 16 .
B3.2 Orange ’q?:]ia;ility has a process in place to provide medical treatment for injured or ill workers. T.J 245 3 &5 FE 45 F LA B R AR AE 0 10 T R AL 1 3
FAEIT .
B3.3 Yellow injury/illness and incident data are analyzed and utilized to reduce accidents . .15 K B & R} 2 A A F Al ek = g i A 6
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the worker interviews reveal that they know what to do in the event they are injured or become ill on the job. 51 5wk B & AP AE TAF o 2 G s A
B3.4 Yellow - 6
TR I, RN G T i P
Industrial Hygiene T %
B4.1 the facility has implemented appropriate controls for worker exposures to chemical, biological and physical agents that exceeded legal requirements. 4T 1
' N F e AR SR i e oK, T B AT A A
B4.2 Orange The facility has implemented a program to identify, evaluate and control worker exposure to chemical, physical and biological agents. T.J 2 ATHEF 3
' RV, PPEAS A ) TN B A AR PRI S A D )
B4 3 Orange If the use of personal protective equipment (PPE), such as respirators and hearing protection, is required to control worker exposures, it is consistently used 3
' 9 Where required. WA I AN IO RO B A, (RIPIRESFR T 11, AR TR, WREAE N 5
Physically demanding work && /3% 5k T /¢
B51 Orange the facility effectively controls worker exposures to the hazards of physically demanding work (e.g. use of mechanical lifting aids, power hand tools, process 3

automation, etc.) ) A7 R i) 5% AL SR (0 AR b 22 8 B4, HROnfs ROHURR IO S SR, Sh70aRk T, TR B8

the facility implements an adequate program to identify, evaluate and control worker exposure to physically demanding work, such as manual handling,
B5.2 Yellow  heavy lifting, highly repetitive tasks, and other physically demanding jobs to prevent work-related injuries. ) $hATFE PR, PPAL A% 6 T ALE 6
SR TAEME T R5E Sk, teinT T, EENL, &8 EERES ALY B85 K TAERTER TE)

the worker interviews reveal adequate efforts by the facility to control ergonomic hazards, including training for workers. B 7.5/ a4 B # i T g sk 22

B5.3 Yellow e sy TN s 6
il N JEER 15 50t 1) 96 Bt ) Rl (L2 & TR
Machine safeguarding #5245 B
B6.1 Points of operation and other potentially dangerous parts are properly guarded. isolated and maintained. 4 m RN H & VB 7 £G 6 B2 1R A <7 97 I A0 1
86.2 workers operate machinery safely, including proper use of machine safeguards and emergency stop switches. T. A\ % %2 4= [ VEHL 28, AL FE ML 28 22 4= 1
' DR U Y P TE A 45 FH RASE P 5 S 1B TG
B6.3 Orange | the facility has a machine safeguarding program. /5 AL (R 5 72 5. 3
B6.4 S the responsible person can explain the applicable legal requirements and regulations for machine safety. 91 57 A At ffERe e F &1 3R LML 22 430 3
' H
Maintenance records verify that safety devices are included in a routine preventative maintenance program. 2 4= ¥ £ R 5 ic A 2 A& H o M4
B6.5 Orange ... 3
.
Dormitory and canteen 54 K &5
B7.1 Dormitories well maintained, with respect to exit facilities. i <& [ 4 HI 4E 3 A J< KW 45 1
Dormitories are clean and well maintained, including adequate heat, ventilation, and lighting facilities. 7+ K BRI 4ES ARG, A&ES, BXAKL
B7.2 Orange .. 3
M S5 45
873 S canteens (cafeterias) clean, well maintained, and managed in compliance with local health regulations. &% 1%, RIFHIGEN, GHREE FHRE 3

.
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B74 Yellow the facility ensures that food service workers have received necessary healt‘h chgcks/certificates and training to help prevent transmission of communicable 6
disease. £ &L fHLo5 AR A5 300 S 10 (8 FRAG A UIE W] 5 I SR 335 B T 907 4% G s

B7.5 Yellow  workers provided with clean toilet facilities and access to potable water. AEHRAE T4 Y IR 545 M AT AR B 7K 45 51 L. 6

Environmental permits and reporting F35% 4 7] & )k &

C1.1 - the site operations are in compliance with environmental permit/license conditions. T.J i&{EREF-& PR EEVER] / PUEESK .

C1.2 Orange - All environmental permits/licenses are current. T I ERVF AT / SRR B RTA 201 3

21 Yellow ;hi iacility made progress in reducing or eliminating pollution, waste and conserving resources 5 X% % EU AR S HERR TS e, TR 2% M AE VU5 )y T A 6
2

Hazardous substances & E4)f

31 hazardous waste is categorized, handled, stored, transported and dispositioned using licensed vendor per local legislation /& B4 i in L4328, Ab#E, 1
A7, dafm R EBE AT 23 5V i

3.2 Orange -the respgnsible person is ablg to explain the legal re‘quirements for weiste classificaiion, haEdIing, labeling, storage, transportation, disposition and how 3
they are implemented at the site. 711 57 NREIR P 732K, Ab3, Whibx, A7, 8%, #WE, RUTTEII7 0 B R

33 S -chemical an\d‘wa‘\ste storage areas designed and maintained to prevent leaks and inadvertent mixing of incompatible materials ¥, 5 J& 4 47 X it 3
S RF ST Y ] i BB

C3.4 Orange  -hazardous chemicals or substances are labeled properly 4 5 £ 2 B M) Jii A A5 3d 24 bR IR ) 3

35 i -the facility audite@/evaluated their ven@or(s) to verify that waste is handled, stored and disposed of in accordancfe with local regulations\, permit conditions 3
and contract requirements £ B /1 # 4% / VEANHE T UE B IR DAL EE, £l A7 B Aift e A0 B 21 b Py bR 555 R V7 v 2 A B A IR B SR
-interviews of workers who work with chemicals or hazardous wastes show that they have been trained on the hazards of the materials and the precautions

C3.6 Yellow  needed to protect their health and safety T N (V51K , ALk TAETEAL 2 50 EWR M TNA 525 A 3 R R TG (R4 B 5 il R 22 4111 6
- interviews of workers who work with chemicals or hazardous wastes show that they are provided with chemical safety information in the form of labels,

C3.7 Yellow  signs, chemical/material safety data sheets T A\ W11k, APLEEM S EAEDR TAERN G, #A RS FZLZETIN, MMriH, 759, 6
W/ MRl e R RER A 5

Waste water and solid waste & 7K 1 K ¥

C4.1 - the discharged wastewater / stormwater meet the discharge limits for regulated constituents HE/EUK 7K, 47 Hi it KT E AT & 24 Moy At 5 1

C4.2 Orange -the responsible person is able to d‘escribe the legal requirements for the disposal and/or recycling of solid waste and how's it's implemented at the site 71 57 3
N BEFEIR VA SR AT A B R R, I H e 72 I 37 54k

a3 S -the resp\onsible person is able to describe the app!cable legal requirements for wastewater / stormwater monitoring and treatment 71 77 A 2 B % %5} & 7K 3
/A K I R M 47 A b B ) A DGR S SR AT AL
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Air emissions  ZS B

C5.1 - the air emissions meet the discharge limits for regulated constituents — Hi #7525 & FH SR 5E A HETHE 255K 1

-the responsible person is able to describe the applicable legal requirements for air emissions monitoring and treatment 1 57 A AEAL ik 25 S B A

C5.2 Orange . X o 3
O P RIARER Y R A £ R
Product content restrictions =5 N ARE
6.1 the operations conform to product content legislation, regulation and customer requirements (e.g. restricted substances)  #4FE B 4757 i A & 1)1 1

PR I EOR O R EVERP R, TeER)
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D: MANAGEMENT SYSTEMS &3 2 %%

Company Commitment 2 7] & %%

-If the facility has been subject to any labor regulatory actions where monetary penalties were assessed, or where formal corrective actions were mandated

D1.1 by the issuing government agency, the violations have been corrected or are on track for correction  T.) & 25 5 Fy b 5 TURF 255 38 1) §1 4 VP A 1) 57 1
BNV AD R R T, A IE R A IE
-If the facility has been subject to any environmental regulatory actions where monetary penalties assessed, or where formal corrective actions mandated by

D1.2 the issuing government agency, have the violations been corrected or are they on track for correction . 255y Hy 5 BURF 2 & 1 21 1IF B0 B 4 1E 1
A B <8 AR AR AR s T B U AT
-If the facility has been subject to any health and safety regulatory actions where monetary penalties assessed, or where formal corrective actions mandated

D1.3 by the issuing government agency, have the violations been corrected or are they on track for correction ) 2 5 py b 77 BURF 25 58 ik B 22 4 1 2 1
TE B Y TE 1 T e AR Tk A Bl S T B AT

D14 Orange  -the labor policy statement is appropriate for the nature of the facility's operations  F7zh IESK A BI&E & L) H Hizfk 3

D1.5 Orange  -the ethics policy statement is appropriate for the nature of the facility's operations  JEEMIVE&E & L) H Hisfk 3

D16 Orange  -the environmental, health & safety policy statement appropriate for the nature of the facility's operations  ¥35%, f#E, “w4H|EEE L) A Siafk 3

Management Accountability and responsibility £ 25 2 7% 5 5 B

D2 1 Orange -the l‘acility periodically asses‘ses tiie status of the labor and ethics management system in order to identify improvement opportunities  I.J N % 57 /) 3
bR, TEPEREE B R GUEAT R WIVE P4, DT R ) o R B

D22 Orange -the facility periodicaliy assesses the status of the environmental, health & safety management system in order to identify improvement opportunities ./ 3
A o A A 2 4 3R 47 ] S SR A DV A 56 001, e L 25 1) AR R

D23 Yellow -the facility management representative ha§ docgmented respoiisibility and autiioriiy for assuring and facilitating compliance with labor and ethics laws, 6
regulations and codes 1. & BEARER 44 SCHILE BT AT AR EE, Bf PR . 55 31, T8 R0 YE VL3 00

D2.4 Yellow -the facility management representative has documente\d responsibility and authority fqr assuring and facilitating compliance with environmental, health & 6
safety laws, regulations and codes ] & B AR 44 SCHIN 5 1 T 1 I A 855, {3 22 4 VR VAR 1) B AR R ARk

D25 Yellow -the facility has appropriately defined and documented labor and ethics responsibilities and authorities for managers, supervisors and workers 2 & X 52 T 6
A BOCH 57 80 2% B R TE AR AR

D26 Yellow -the facility has apprgpriately defined anti docurriented environmental, health & safety responsibilities and authorities for managers, supervisors and workers 6
O3 w3 A BROCHI AR, 8 BT 22 44 il UK

Legal and Customer Requirements =78 B2#H 5 B>k

D3.1 Orang -thejaresponfible pe[soii h?‘s a good understanding of the Iabpr an(i ethics laws, regEIations and customer requirements that apply to the facility's operations 3
P97 NRE AR 57 31125 JEAERNE, 23 7 i o M & 7 R UG B T 3 Ak

D3.2 Orang -th(.e.responsiblia person has a gooci understanding of the envirpnnlental, health & safety laws, reguleitions femd customer requirements that apply to the 3
facility's operations “A3e B L) 32 A, Bt 5 N B I A 2R AA P45, i AT 2 4 1R, 1) B R %0 P SR
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-the facility has implemented a system to identify, monitor and understand applicable labor and ethics laws, regulations and customer requirements A =]

D33 YRUOW g MR 25 3 B AT U BURERI S BRI R °

D34 Yellow -the facility has implemented a systgm to identify, monitor and upders{and applicable gnvironmental, health & safety laws, regulations and customer 6
requirements 2~ ] X PRI (i 5, 22 4 R B AR B R B P BRI 1 2 ) AR AR

Risk Assessment and Risk Management /& [ 5t B4 B

D41 Orange -Has the fac\il‘ity adequately#identified its Igbor practices and business ethics risks and implemented appropriate procedural controls 23 & 238 24 Xt 52 T 3
Beae, A S IEEATE AT 7 B R

D42 SR -Has the facility adeq_ua‘tely identified its environmental, health & safety risks and implemented appropriate procedural controls 2 7] 2318 24 b 6 34 15 fi 3
R R e B SR AT P

D43 Yellow -the facility implemented a process for labor and ethics risk assessment and risk management that is adequate for the scope and nature of the operations 2 6
a) BTG E S LT IR Y

D44 Yellow -the facility impIemepte_d aLprocess for environmental, health & safety risk assessment and risk management that is adequate for the scope and nature of the 6
operations 2w St PR (B, 22 4 Be B HE A B I

Performance Objectives 11T H £

D5.1 Orange -th(i facil!ty regularly re\ﬂew its progress toward a‘chieving itg labor and ethics objectives and make appropriate adjustments if they are off track /A =] & H% 3
55 B FE ARG AT R 528 28, 247 A 24 2 Kb R I 1

D5.2 i -the facility rggularly review its progregs toward achieving its environmgntal, health & safety objectives and make appropriate adjustments if they are off 3
track 2 7] 7€ HAG A A, (1 FE AN 22 4, BEAH pR HH AE IS H i 22 1 8

D5.3 Yellow -the facilit)i implemented an appropriate process for establishing labor and ethics performance objectives, targets and implementation plans /A =] 57 T3 f 6
e, Hbs it A &l S 1R

D54 Yellow -the facility implemented an ﬂ)propriate procegs for estiblishjng e‘nvironmental, health & safety performance objectives, targets and implementation plans 6
P EVA R T TR e P T i S AR R PR, 22 4, H s B S it 1 )
-the worker interviews reveal that workers are aware of the labor and ethics performance objectives relevant to them 51 T il T8 BAH < 1K) 57 51 18

D55 Yellow e s 6
RN R — 8 BN
-the worker interviews reveal that workers are aware of the environmental, health & safety performance objectives relevant to them 2 %} 3455 {# g & 22

D5.6 Yellow N 6
A ERIAA

Training 3/l $k

D61 Orange -the facility prO\iide appropriate Eraining for man‘a!gers on how to implement its Iabor‘gn‘d eLr1ics policies, procedures and improvement objectives L. J# %] £¢ 3
RN Gy AT A R SeAT B 5 TAEBLEAEMYE . F2 R Koot H BRI 16 B )

D6.2 Orange -thg fapility provide appropriate tralning for managtals on how to implement its environmgntal, hea‘lt‘h ‘& sEfety policies, procedures and improvement 3
objectives T M 28BN J AT A OC TR . i RE B 2 2 IBUR 72 1 e it B RS (r)0d & 151

D6.3 Orange -the facility provide appropriate training for workers on how to implement its labor and ethics policies, procedures and improvement objectives T i A T. A 3

ROCERESAT B 5 05 s BLE . R A G A ARTE R I
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D64 i -the facility provide appropria{e training for workers oq how to implement its environrﬂental, heaﬂh & safety policies, procedures and improvement objectives 3
RN T B R EEAT T B OR 0 (RER S A R M R A )

D6.5 Yellow -workei interviews reveal that labor and ethics training is actually being delivered as stated 1. A\ 17k B B8 i H 57 20 A8 f8 K Y 1% 1)1 A2 4% 08 1 e T 6
HETH

D6.6 Vellow  -“Worker interviews reveal that environmental, health & safety training is actually being delivered as stated T. A\ Uik GERE I HI AR . (HEEEF 22 28531 6
Je F IR 5 T8 W B AT 1Y

Communication y&i#

D7 1 Orange -the facility adequ:ately communicaﬁes inforTation gbout its labor and ethics performance, practices and expectations to workers “I_ it & 70 47 i [7] I A 8¢ 3
A R 57 S ATE RO AT . AT B B

D72 Orange -the facility adgquately corﬂmunicates informati(?n zibout its fnviron‘mental, health & safety performance, practices and expectations to workers L i 5 7 1> 3
M) TNEEEA OISR A2 AT . AT B

D73 Orange -the facility adequately co‘mmunicatef infO(mation abou{ itslabor anii ethic§ performance, practices and expectations to suppliers and customers I i 5 72 3
3 ) R B P BUE A B 57 3 . TEERIVE R REAT . BT B

D74 Orange -the facility adequately communicates iqformatipn about its Environmental, health & gafety pgrforma‘nce, practices and expectations to suppliers and 3
customers . 78 73 Hu [l (i i B2 5 B B RA R . (BRI 2 A AT . AT B EE

D7.5 Yellow  -Did worker interviews reveal that labor and ethics communication is effective 7¢ T. A\ 555k FH A& 75 AE B8 17 55 5 S T8 R0 70 (0 2 A 301 6

D76 Vellow ;l?zingorker interviews reveal that environmental, health & safety communication is effective 7¢ T. N &sk iH & GERSEI A LS . i Al 2 EiE LS 6
R

Worker feedback and participation T A\ k#5515

D81 SR -t‘he facility assesses worker understanding of labor and ethics practices and conditions and obtains their feedback . #f i T. N FEfR ST 5. 1648 HVE 3
SCRE, W HEATIE S S R

D8.2 Orange -tbe facility assesses wor!<er understgnding of environmental, health & safety practices and conditions and obtains their feedback I #if i& T. \ B fi# 34 3
Bi. R, e, W HEAT IS IS 2 Rt

D8.3 Velow  -Worker interviews reveal that management does solicit feedback on labor and ethics practices and conditions as described TNUT AR 8 B PR S 6
B 5 20) AU AR S i, W LB AT {7 VO B e A [

D8.4 Yellow -worker interviews rel/eal that management does soligit fgedback on epvironmental, health & safety practices and conditions as described . A\ 55X #& 3 Hi 6
EPRHOR I BRIAET . RN 2 A Segt, 0 HLE AT D B E A [

D85 Yellow -If the facility encourages worker participation in labor/employment activities such as worker committees, the facility can verify worker participation 1 5 T 6

]S L NAE S B/ MRS BS 5, R Tax, T REFR4E T2 BigRe ] (A kD

-If the facility encourages worker participation in Environmental and Health & Safety activities such as work area inspections, incident investigations or EHS
D8.6 Yellow  committees, the facility can verify worker participation 21 5 1./ & il T. NFEFRSGE . A A2 42y 3l 2 Bl ih AR TAE DX IR 25, b 7 B0 B a5 fi 6
FRE 2 Aoy, T) iRt TN 2B HR8 W (R

Audits and assessments 5 25 14




EICC sub- Resolution time
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D9 1 Orange -the labor and ethics audits are adequate evaluqtions of regulatory compliance and conformance with customer and other requirements 57 /) 1 & £ ki i 3
A T A FLE EOR 2 e 0 — SUEE
- the environmental and health & safety audits are adequate evaluations of regulatory compliance and conformance with customer and other (e.g. ISO
D9.2 Orange 14001, OHSAS 18001) requirements A5 . {8 A1 22 4> B 25 3 T Mg AL & 2K (A11S0 14001, OHSAS 18001HRNV %4> 5 DA BAK R -1 3
) & —HErE
D9.3 Yellow  -the facility performed a labor and ethics audit within the past two years T.) £ i 25 P 4F A FRAT 55 5 F3E 30 V8 5 2. 6
D9.4 Yellow  -the facility performed an environmental and health & safety audit within the past two years T.] £ it 25 AR ARG HATIAEL . BRI 22 4 o 7. 6
Corrective action process %5 IE1T &2 7
D10.1 Orange  -the facility’s corrective action process for labor and ethics issues is adequate 5 71 &% & {8 FLVE ) 24 1F 3 72 2038 24 1) 3
D10.2 Orange  -the facility’s corrective action process for environmental and health & safety issues is adequate 3%, {#FE K %4, AlIEdREESY 3
D10.3 Yellow -the issyes identified in the facility's recent labor and ethics audits or self-evaluations been corrected or on track for completion  I.J 3/ #H 11 57 #) Al i 1 6
FRTEAE AT Bl FRVT it Bl 4 e A 1 Bl A 5 B
D10.4 Yellow -the issues identified in the faf;ility's recent environmental and health & safety audits or self-evaluations been corrected or on track for completion  T.) i/t 6
Hr R, R el a2 4 FE AT Bl i PRVt B A R A 1 Bl A 5 B
D105 Vellow -he facility takes preventative action to stop a recurrence of the same or similar labor and ethics problems ) SR I 43 Tt 2k S AH [ SR ARA P 25 6
) S TR ) e R
D106 Vellow -he facility takes preventative action to stop a recurrence of the same or similar environmental and health & safety problems )R T A ik A 6
FH TR SAR A A 58, {2 e Bl 2z 4 1) it P OCR A2
Documentation and records 3CHE B2AT 8%
D111 i -the facility maintains adequate labor and ethicg mgnagement gystern documents and‘ records needeq to ensure regulatqry compliance‘and c9nformity to 3
company and customer requirements 1. 4E3 78 & 155 AU FE FERIVE R4 S, FIFTFRIcsR, BRI 1) S8 Bk —iK
-the facility maintains adequate environmental and health & safety management system documents and records needed to ensure regulatory compliance
D11.2 Orange  and conformity to company and customer requirements T 4E47 78 /& (A EE, A RE22 2 B 3 R G UM AL R B T S e 2 3
R
-confidentiality and privacy are adequately protected and maintained for individual worker files — Z4{[E 51 T. A FIMLES (I AIFA RS (FEAL) $R AL 76 70 HiL 5
D11.3 Yellow . 6
B SO
No improper advantage &/~ & % &
The facility has written regulations prohibiting all workers and management from soliciting or accepting kickbacks, bribes, commissions or other unlawful
E2.1 Orange  payments for the purpose of receiving favorable treatment, contracts or sales from others. T.) 5 SC4F 55 2510 v TN i i 85 B | 11— sbid % 3
S, T, SR B B L EAG RSO, TR 2 RIFIAFE, & FES R AL 5.




EICC sub- . Resolution time
Color Requirement
categroy [months]

-The facility has a written “gift giving” policy that ensures gifts to or from suppliers and customers is not excessive in cost or frequency. T.) Wi f5 SC{4 52

£22 (OMANGE iy ik B, LBAOK 1 T ORTRIOALIIA A P O ALYDE R A A T °
E23 Orange -The facility has procedures fgrj\ddressing its workgrs or agerits suspected of making or accepting improper offers of payments or gifts. “I.J N A F& 5 Xt 3
FL 53 Tl AT ] B I 2 AT 24 1 2 P AL A A T I A
Disclosure of information % & 1A Bf
E3.1 -The facility is reporting its business activities in accordance with local laws and regulations. 1. Jfl Bl 24 3th 8 BT 5 — 350 RE S (5 5 7 360 ) 1
Intellectual property %1335 2= #E
Ed 1 -the facility have procedures to ensure the protection of intellectual property (their own and that of their customers) T.) il 5& AH S FE - AR5 & 100 7 (E 1
CLHIRIE 1)
Fair business, advertising and competition A V32 5. BE&H KEF
E5.1 -the facility have written policy prohibiting collusion )75 SC A4 5 5 =44 40 H /2 45 1
E52 Orange -The facility has a program to ensure ad‘vertising‘statemLents are not false or misIeadjng and Fhey meet fair business and advertising legal requirements L. 3
J A RIRBR ) & BRI AN Rt B NERAEI), I BT & A28 5 FE & B ik IR 22K
Protection of identity &} fx:&
E6.1 Orange  -the facility provide workers with a way to confidentially report suspected ethical misconduct ) 23t £ T {5 25 11 J7 30k _E 3 AT 5% i AN 8 (1K) 7 R 3

Community engagement /A 2575 8l

-The facility has a charitable programme and provides donations to support local or regional charities. ./ 5 2634257, I H R ALIEIE R 0 1 &
IR 7 [ S 2655 ] 1

-The facility identifies opportunities and encourages workers’ involvement in volunteer activities in the communities in which they work and live. I.J %A

AL, JF Sl B A AR AR B AR R A RS B )




